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In less than four months 
from now, each Year 9 
student in NSW secondary 
schools will be issued with 
their own mini-laptop 
computer ð a Lenovo 
IdeaPad S10e.  While they 
be òminió in size they are 
very much òmaxió in their 
capability to bring the 
world into every Year 9 
classroom. Unlike some 
revolutions though, the 
C o m m o n w e a l t h 
Governmentõs Education 
Revolution is well publicised 
and explicit in its planning. 
Suffice to say, we at 
Beverly Hills Girls High 
Schoo l  have  spen t 
considerable teacher 
professional learning time 
in acquainting ourselves 
with the software and 
hardware intricacies of the 
Lenovo IdeaPad S10e as 
well as the logistics of 
storing, issuing and 
maintaining the laptops 
once they arrive in our 
school. There is quite some 
way to go, both in the 
practicalities of how they 
can best be utilised by 
teachers and students in 
classrooms and in the 
policies and procedures that 

will govern their use, but 
we are embracing the 
opportunity to be part of 
such an exciting change in 
education. 

It  is important to 
understand though, that the 
laptop roll-out is only a 
part of the Education 
Revolution. Other aspects 
have already been put in 
place at our school; 
substantially increased 
broadband width for 
internet capability and the 
installation of a òConnected 
Classroomó with an 
interactive whiteboard and 
video-conferencing facility. 
Interactive whiteboards 
(IWBs) bring another 
opportunity for more 
engaging teaching and 
learning and the school 
now has three such boards 
installed in rooms around 
the school, with plans for 
an additional FIVE to be 
installed in 2009! 

B u t ,  n o ,  t h e 

C o m m o n w e a l t h 

Government is not paying 

for those extra IWBs. They 

are coming out of our 

budget and the cost will be 

significant. How can you 

help us keep BHGHS at the 

forefront of innovative and 

engaging teaching and 

learning? Simply by paying 

t he  a n n ua l  s cho o l 

contribution ($100) and all 

other elective course fees 

means we have certainty of 

income for the day-to-day 

running of the school and 

the capacity to invest for 

additional opportunities 

beyond what may be 

provided by state or federal 

governments. 

http://www.beverlyhg-h.schools.nsw.edu.au
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What makes a difference? 

Since every one of us has had some 
experiences as a student at some stage, 
I often think Teaching is one 
profession that is most open to 
conjecture and opinion on what 
constitutes òbestó practice. We all 
have memories of the ògoodó teachers 
and the òbadó teachers and, in many 
cases, our judgment of current 
teachers is shaped by those memories. 
The task for school leaders is to ensure 
systems exist for that judgment to be 
made based on the reality of today, 
not the memory of years passed.  
There are lots of ways for that to 
happen and at this school we 
encourage parents to be involved and 
to find out about our programs, our 
community, our achievements and the 
challenges we confront to keep our 
school as a high achieving one.  

As part of the culture of professional 
learning at our school, I recently 
forwarded to teaching staff a recent 
PowerPoint summary of the findings 
of eminent New Zealand education 
academic, John Hattie, on what is the 
òeffect sizeó of 100 different influences 
on student achievement across the 
world. His findings are worthy of 
reporting here because he included the 
domains of òhomeó and òstudentó as 
two of the six domains under which he 
grouped his analysis.  

Some of his findings will not be 
surprising. The greatest impediment 
to student achievement is mobility 
(changing schools on a regular basis), 
with other òdisastersó, as Hattie called 
them, including; extended vacations; 
out-of-school experiences and distance 
education. Of these three influences, 
extended vacations are an issue for 
students at BHGHS. In 2009, so far, 
there has been an unprecedented 
number of requests for students to be 
granted leave to travel overseas with 
family. In some cases, the leave 
request is for two months or more! 
How can that be conducive to students 
maintaining continuity in their 
learning? Naturally, some parents 
arrange for work to be taken and 
completed while overseas, but, in 
effect, that involves their child 
engaging in another Hattie òdisasteró, 
distance education. That is, working 
on school curriculum in isolation, 
without the daily contact and support 
of teachers, peers and resources that 
schools offer. The message seems 
clear; your daughterõs achievement is 
severely impeded if she is not 
attending school consistently.  

So, what are the positive influences on 
student achievement? Again, not 
surprisingly, teachers and teaching 
have the greatest positive influence on 
student achievement. That is a fact we 
at BHGHS embrace fully. The 
emphasis school leaders and teachers 
place on conducting school business 
within a culture of high expectations, 
supporting teachers in their 
professional learning and in planning 
for student improvement and personal 
success are evidence that, as a group, 
teachers at this school acknowledge 
their responsibilities in maximizing 
student development and 
achievement.  

Other positive influences that relate to 
family and school working together 
include; parental involvement; a 
supportive home environment; socio-

economic status. While the latter is 
mostly beyond the control of the 
school, we acknowledge that many of 
our families face difficult times 
financially, some on a significant and 
ongoing basis. Be assured though, that 
we are always prepared to listen and 
respond to genuine need where we 
can, be it in helping students to access 
educational resources or in providing 
measures to support families to make 
school payments over time.  

What may effective òparental 

involvementó involve? In an ideal 

world it would include the parents of 

our students being actively interested 

in the daily work of their daughter(s); 

in checking on completion of 

homework and timelines for 

assessment work, keeping informed 

on their daughterõs peer relations, 

encouraging the use of the school diary 

to assist with organization and 

preparation, contacting the school 

with queries or concerns, attending 

Parent/Teacher interviews, writing 

notes to explain their daughterõs 

absence from school, supporting their 

daughter to get to school on time, 

ensuring their daughter wears correct 

school uniform and impressing upon 

their child the expectation of learning 

to the best of her ability in every 

lesson, on every day. With quality 

teaching, engaged students and 

genuine parental involvement, 

together we may attain the 2nd most 

significant influence on student 

achievement; the absence of disruptive 

students in classes.  
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Staff Changes 

There have been a number 
of staff changes recently. 
Mrs Cale retired after 19 
years of teaching  Science at 
BHGHS. She is looking 
forward to travelling and 
spending more time with 
her family. Mrs McInerney 
is replacing Mrs Cale until a 
permanent appointment 
occurs. Mrs  Barker applied 
and was successful on merit  
in winning the position of 
Head Teacher English at 
Riverside Girls High. After 
10 years as Head Teacher 
Administration at this 
school, it was another sad 
farewell. Ms Keating is 
replacing Mrs Barker until a 
permanent appointment 
occurs. 

Mrs Briggs is acting Head 
Teacher Administration. 

School Values and Code of 
Conduct. 

Over a period of time and 
with extensive consultation 
we have  re-established our 
school values. 

These underpin our 
decisions and directions. In 
the light of these values we 
have updated our Code of 
Conduct, to simplify, clarify 
and reflect our school 
values. Our updated school 
values and revised Code of 
Conduct are included in this 
newsletter. Please look at 
these carefully as they will 
be reinforced with the girls 
throughout the year. 

Energy Drinks 

In consultation with parents, 
executive and staff a decision 

has been made to BAN  all 
energy drinks at school. 
Examples of these drinks 
include Mother, Red Bull, 
V, Samedi, Smart Energy 
etc. These drinks carry 
health warnings for children, 
they are high in caffeine and 
sugar.  Students display 
more unsettled behaviour in 
class and teachers report it is 
more  difficult for them to 
focus and concentrate for 
sustained periods and hence 
learning is compromised. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Attendance 

By law it is compulsory for 
all students aged 5 ð15 to be 
at school. 

If students are away from 
school a note explaining 
their absence must be 
brought to the front office as 
soon as they return. We 
discourage extended holiday 
leave outside vacation dates. 
Leave of more than 15 days 
per year requires an 

application to go to the 
Regional Director for an 
Exemption for school. 

From 2010 the law will 
change and the current 
school leaving age will be 
raised from 15 to 17 years. 

Personal Learning Plans 

Last term students in Year 
7ñ10 completed a Personal 
Learning Plan. Every plan 
(approximately 700) has 
been read and summaries 
made of the data. 

Recently Student Advisers 
and key staff, along with the 
senior executive and a 
parent attended a half day 
workshop. They analysed 
the data for each year, 
discussed what already exists 
to support students, 
considered additional areas 
that need to be addressed 
and plan possible activities. 

Included in this newsletter is 
a summary of activities that 
currently exist. Students are 
encouraged to make the 
most of these opportunities. 

Laptops for Learning 

Staff spent the recent School 
Development Day looking at 
the hardware and software 
possibilities of the new 
ôSmart Notebookõ that 
students in Year 9 will be 
receiving.  This õrevolutionõ 
is both exciting and 
challenging. 

Other Activities 

As usual the school is a hive 
of activity providing 
opportunities for student to 
improve their learning. 
Recently Year 10 has 


